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• How the events of 2020 have 

influenced financial wellness in 

2020 and beyond

• Key components of a 

successful financial wellness 

program

• How do you meet employees 

where they are? 

• How can you measure 

outcomes?

• How and when to leverage 

financial wellness vendors

• Creative ways to “budget” for 

financial wellness programming

• Q&A 



Speakers
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Money and Mental Health

2015

2020

24% of U.S. companies offer 

financial wellness

53% of U.S. companies offer 

financial wellness

The good news: 
employers are investing in 

financial wellness now more 
than ever

Source: Salary Finance (2019). The Employer’s Guide to Financial Wellness.

What happens when the workplace ignores financial wellness?

Employees who have financial worries are…
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Cost

Retention

AnxietyDepression

Productivity

Costing your 

organization

11-14% of payroll

5.8x more 

unlikely to 

finish daily 

tasks on time

4x more 

likely to 

experience

depression

2.2x more likely 

to be looking for 

a new job

3.4x more likely 

to say they have 

panic attacks



Financial Wellness in the Workplace
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Our Theory of Financial Wellness

Awareness Evaluation Action

Financial Wellness is a state of having a healthy relationship with money

Becoming Financially Well is an ongoing process:

Awareness Evaluation Action
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How have the events of 2020 shaped or influenced how your organization is 
thinking about financial wellness?

Source: The Economist 

2020 – What hasn’t happened?!
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Key Components of a Holistic Financial Wellness Program
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TIBCO 2020 Financial Campaign
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Are you making the most of your TIBCO Financial benefits?

Employee Feedback:
“Wanted to take a moment to 

express some appreciation. Last 

week, I took advantage of a 1:1 with 

ABD for Financial Wellness 

coordinated through TIBCO. I am 

getting married in Aug and have 

long been meaning to get financial 

matters in order but could never find 

the time. Meeting with the ABD 

consultant was very convenient, she 

was incredibly helpful, and she even 

followed up with an email answering 

a few extra questions we didn’t have 

time for. It was super helpful and I’m 

very grateful to be given this 

opportunity. 

It’s been a very challenging year for 

so many of us but you are certainly 

making life in 2020 much easier for 

me (and my partner) – so thank 

you!”



Meeting 

employees 

where they 

are



Looking 

ahead to 

2021 and 

beyond…



Take the 

first step



Did you know? 

You may already have 

an existing budget for 

this through your 

Wellness Fund through 

your Group Medical 

carrier!



Questions?



License #OH55918    ABD Disclaimer: The information provided is of a general nature and an educational 

resource. It is not intended to provide advice or address the situation of any particular individual or entity. 

Any recipient shall be responsible for the use to which it puts this document. ABD shall have no liability for the 

information provided. While care has been taken to produce this document, ABD does not warrant, represent 

or guarantee the completeness, accuracy, adequacy or fitness with respect to the information contained in this 

document. The information provided does not reflect new circumstances or additional regulatory and legal 

changes. The issues addressed may have legal or financial implications, and we recommend you speak to 

your legal and financial advisors before acting on any of the information provided.

Please reach out if you want to 

chat further!

Camille.Bouvet@theabdteam.com 


